THE TOWN OF SOUTH KINGSTOWN, RI
000//
TOWN
MANAGER RECRUITMENT

Invitation to Qualified Candidates
INTRODUCTION
South Kingstown, RI (31,000 pop.) The Town of South Kingstown
seeks a proactive, seasoned community leader to serve as its
new Town Manager. This charming New England town
comprised of many diverse villages ranging from coastal to
farmland, historic to downtown, is a thriving community
located on the southern coast of Rhode Island. South Kingstown
is financially stable, boasts substantial reserves, has an Aa1
bond rating and is recognized as a desirable community for
smart growth development with a strong tax base. This
beautiful community, originally settled in 1658 and
incorporated as a Town in 1723, has a rich history and a strong
commitment to preserving its heritage, and boasts a quality of
life that makes this a destination community for any public
manager. In addition to its popular beaches, South Kingstown
has numerous natural, cultural and recreational amenities and
is the home of the University of Rhode Island.
South Kingstown is a full-service municipality, led by a five
member Town Council and a Town Manager with an established
Council-Manager form of government. The local government provides outstanding public services and excellent
schools. The Manager oversees a municipal operating budget for FY 22 of $38.5M with 200 full-time and
numerous part-time and seasonal employees.
The ideal candidate will have a Master’s Degree in Public
Administration or related field and a minimum of ten years of
progressively responsible experience in public administration or
an equivalent combination of education and relevant
experience. Preference will be to Town Managers, Town
Administrators, Assistants and Department Heads with complex
municipal operations and knowledge of all Town functions. The
Town’s Charter requires the Manager to reside in South
Kingstown within six months of appointment.
The position offers competitive salary and benefits; salary is subject to negotiation; current compensation is
$152,700. The Town is an equal opportunity employer, committed to affirmative action. For additional
information contact Alan Gould, President, Municipal Resources Inc., at 603-279-0352 x320.
ADDITIONAL INFORMATION: www.mrigov.com/career
Cover letter and resume in confidence as PDF attachment to: recruitment@mrigov.com
DEADLINE: Applications accepted through Monday, January 3rd, 2022
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SOUTH KINGSTOWN AND RHODE ISLAND
The Town of South Kingstown, population 31,000, is an attractive and thriving community located in southern
Rhode Island, bordering the Atlantic Ocean. The Town has a total area of 62.3 square miles (56.8 land / 5.5
water), which includes many miles of beaches. The scenic drive to Newport takes half an hour or less.

South Kingstown was first settled as Pettaquamscutt in 1658. Incorporated as part of Kings Towne in 1674; Kings
Towne became Kingstown in 1689. Divided into North Kingstown and South Kingstown in 1723 and incorporated
February 22, 1723. In 1888 an area along the Pettaquamscutt River and Narragansett Bay was separated from
South Kingstown to form the Town of Narragansett.
The Town of South Kingstown includes the villages, communities and neighborhoods of Kingston, West Kingston,
Wakefield, Peace Dale, Usquepaugh, Snug Harbor, Tuckertown, East Matunuck, Matunuck, Green Hill, Perryville,
Ocean Ridge, Indian Lake, Curtis Corner, Torrey Hill and Middlebridge.
South Kingstown is the largest town in Washington County, commonly referred to as South County. The other
towns are: Charlestown, Exeter, Hopkinton, Narragansett, New Shoreham (Block Island), North Kingstown,
Richmond and Westerly. South Kingstown provides shared services with some of the other towns.
South Kingstown is included in the Providence metropolitan area, which encompasses most of Rhode Island and
several counties in Massachusetts.
The rich cultural amenities, points of interest and
recreational activities in South Kingstown include art
galleries, performing arts theaters, music venues, community
centers, a history museum, four historic districts, great
restaurants, breweries, a distillery, vibrant retail and
services, antiques, family fun, three libraries, and numerous
recreation programs for our citizens, as well as an expansive
parks system. There is an abundance of National Register of
Historic Places listings in South Kingstown and the
surrounding area. Washington County has four national
wildlife refuges.
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The highly rated South County Hospital, located in the village of
Wakefield in South Kingstown, serves southern Rhode Island.
South Kingstown is the home of the main campus of the University of
Rhode Island (URI), located in the historic village of Kingston. URI is the
principal public research university, as well as the land grant and sea
grant university, for the State of Rhode Island. The University offers
bachelor’s, master’s and doctoral degrees in 80 undergraduate and 49
graduate areas of study, with a student body of about 13,600
undergraduate and 3,000 graduate students. Recently URI was ranked #3
on Best Value College’s list of the 30 Most Beautiful Coastal College
Campuses. The Town enjoys a cooperative and productive working
relationship with the University. URI recently engaged a new President
who has a expressed a strong willingness to continue the partnerships
developed between the University and the community.
South Kingstown is served by the South Kingstown School District, and
the Town's citizens elect a seven-member School Committee, with staggered 4-year terms. The district includes
nine public schools, from pre-kindergarten to high school. Although the School Department is a separate entity,
the Town Council appropriates funds for part of the public school budget.
Rhode Island, known as the Ocean State, is the eighth least populous state (pop. 1,056,300), the second most
densely populated after New Jersey, and the smallest state by land area (37 miles wide and 48 miles long).
Local government in Rhode Island is vested mostly in the 39 cities and towns, which cover the entire state. Cities
and towns have broad home rule authority, and perform functions commonly assigned to counties in other
states, such as public education. Rhode Island state law does not distinguish between a city and a town.
Rhode Island’s five counties have no governmental functions. They are
geographic regions or boundaries for provision of judicial and some other
state government services. There also are a number of special purpose
units.
Rhode Island is known for its picturesque sounds, fine sailing, New
England villages and towns, urban sophistication, and grand waterfront
mansions. The state also is famous for its seafood cuisine, especially
clams, lobster and Rhode Island style clear broth clam chowder.
Much of the Rhode Island economy is based in services, particularly
healthcare, tourism and education, but there still is significant
manufacturing. CVS Trademark, Textron and other large companies are
based in the state. Agriculture also is a very important part of the South
County region, and South Kingstown has some of the oldest farms in New
England. The Town administers the Farm, Forest, and Open Space
Program in cooperation with the Rhode Island Department of
Environmental Management.
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THE POSITION
The Town operates under the council-manager form of government. The Town has
had only two Town Managers in the past 43 plus years.
The Town Manager is appointed by and works under the direction of the fivemember Town Council. Council members are elected in partisan elections for 2year terms, at-large, in even-numbered years with no term limits. The Council
members elect a Council President and Vice President from among themselves.
The Town is financially sound, with a strong Aa1 bond rating and low per capita debt. The Town’s total budget
for FY 2021-22 is $100.5M, comprised of the General Fund $27.3M, School Fund $61.9M and eight other special
funds totaling $11.2M. The Town Manager supervises all municipal departments, consisting of 10 major
departments each led by its own director.
The Town’s staff of 200 full-time employees, plus many part-time and seasonal employees, consists of both
union and nonunion member positions. Numerous additional employees are hired on a part-time and seasonal
basis to meets the needs of the Town. The four municipal unions include the International Brotherhood of Police
Officers (IBPO), Local 489, representing the Town’s police officers; the International Association of Fire Fighters
(IAFF), Local 3365, representing employees of the Town’s EMS Department; the South Kingstown Municipal
Employees Association (SKMEA), a local chapter of NEARI; and Council 94, AFSCME, Local 1612. The Town
Manager is responsible for negotiating all contracts and resolving any grievances that occur. The Town is served
by two volunteer fire districts: The Union Fire District and Kingstown Fire District. The fire districts are governed
by an elected board and have the power of taxation.

The Town Manager is the chief executive officer, responsible for effective implementation of policy decisions by
the Town Council. The Manager is also responsible for the professional management of all Town operations,
facilities, property and departments, to ensure cost effective provision of quality services in accordance with the
strategic mission, goals, priorities and policies established by the Council. The Town Manager is responsible for
development of the Town’s budget, including capital projects, and is responsible for administering the final
budget once approved by the Town Council.
The Town Manager, working with the Council President and Council members, also ensures productive working
relationships with business and community organizations and leaders, media and the general public in order to
promote the Town and to maintain open channels of communication for identifying and responding to the needs
of citizens and property and business owners. As delegated and authorized by the Town Council, the Manager
represents the Town in negotiations with representatives of government, business and other organizations,
provides public presentations and information to media, and works with other local governments to present the

4

TOWN MANAGER – SOUTH KINGSTOWN, RI
Town's viewpoint and encourage acceptance of productive goals and objectives. The Town Manager, working
with the Town Solicitor, is responsible for monitoring and assuring the updating of all Town ordinances,
regulations, policies and procedures to comply with state and federal law and regulations. The Town Manager
also maintains effective working relationships with citizen boards and commissions.
Links of Interest:
Town of South Kingstown: www.southkingstownri.com
(Includes the Annual Report and Town Manager’s FY 2021-FY 2022 Capital Improvement Program and
Municipal Budget Document)
South County Tourism Council: www.southcountyri.com
University of Rhode Island: www.uri.edu

SOUTH KINGSTOWN CHALLENGES AND OPPORTUNITIES
The community of South Kingstown is a premier town in the
State of Rhode Island and like all local governments, is
dealing with imminent challenges as well as long term issues
as it moves into the 2022-2030 decade. The following topics
represent some of the matters the new Town Manager will
be expected to navigate internally within the organization
while also providing guidance to the elected and appointed
boards and committees within the Town structure.
COVID and its Aftermath: As the community approaches the
advent of the new year of 2022, it finally appears that some
sense of normalcy may be returning to our daily lives. A
challenge for the new manager will be how to plan for that return and to implement a workable transition for
the community to whatever variation of the new normal is appropriate for the staff and residents of the Town.
There is no established model for this challenge and the new manager will be operating in an unknown
environment with no “script” on how to lead the community. Clearly a key component of that transition will be
a well thought out implementation strategy for utilization of the significant ARPA monies received by the
community to date.
Land Use and Growth: The town has recently updated its mandatory Comprehensive Plan and the issues
surrounding land use, zoning, housing, growth, natural hazard & climate change, etc. all have a plan of action
identified within the overall plans and implementation schedules. Working collaboratively with various impacted
parties, boards/committees, the Council and residents at large will be a significant task for the next manager.
The Manager, the Council, the Planning Board and residents will all play key roles in the roll out of the action
items within this road map for the town’s future.
Economic Development and Growth: This topic occupies a separate
area of the Comprehensive Plan and details the importance of smart,
targeted and focused economic development to assure the continued
sustainability of the community through additional tax revenues while
also maintaining and preserving the town’s unique villages, farmlands,
natural resource open spaces and the beautiful seashore. The manager
can help lead in this effort by identifying and promoting stronger
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associations and partnerships with the business community, the University of Rhode Island and the State and
Federal legislative delegations.
South Kingstown Public Schools: Currently there are two significant leadership vacancies in South Kingstown;
the Town Manager and the Superintendent of Schools. The new manager will have to be skilled at developing
and maintaining a strong and positive working relationship with the new superintendent and the School
Committee. The new manager will have to immediately
engage with the School Administration to deal with budget
issues, declining school age population, and the on-going
school building program for the construction of new facilities
and additions/renovations to existing schools.
Affordable and Low, Moderate Income Housing:
As indicated in the Comprehensive Plan, the Town has
established goals for the development of affordable and low
and moderate income housing options so that the Town can
reach its goal of 10%. The new manager needs to
acknowledge that ”the provision of high quality and diverse housing as one of the most important on going
issues in the community”. To do that, he or she must be skilled at developing successful partnerships with the
Planning Board, Affordable Housing Collaborative and developers for the benefit of the community, including
teachers, municipal employees and the local employment pool. In addition, the new manager will be faced with
balancing the duel interests of creating more affordable housing while honoring the resident’s strong desire to
protect and preserve the remaining undeveloped land and open space in the community.
Aging in Place: The next administration will be dealing with providing new services to a growing population of
residents who have chosen to continue to live in South Kingstown and age in place. This trend will require the
Senior Services Department to deliver an array of services to this age group and their families that hasn’t been
seen previously. It will also challenge the Emergency Medical Services to provide more in-home services so these
valued residents can continue to be active community members.
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IDEAL CANDIDATE PROFILE
The Ideal candidate for the position of South Kingstown Town Manager will have:
Graduate degree in public administration or related field. Related fields may include Public Finance, Human
Resources and Executive Director/President of a Not-For-Profit organization or Senior Administrator at an institution
of higher learning.
Ten years of demonstrated experience in public management or relevant, transferable experience. The Town will
consider a combination of education and professional experience in their review.
A career record of thoughtful and proven financial management as well as a commitment to promoting a pragmatic
capital planning process while demonstrating an ability to work within an established and successful budget
development process that requires input from elected and appointed officials.
A collaborative and deliberative style of management that allows for, and actively promotes, community
involvement by an engaged and caring citizenry. The manager should be a leader by example who empowers and
trust Division Directors and support staff to run their operations effectively and efficiently while holding staff
accountable for their actions.
Intellectual curiosity, creativity and the ability to identify innovative solutions to complex issues while offering
options to the Council for deliberations.
Strong communication, writing, public speaking and presentation skills.
Extensive knowledge and experience in negotiations within a collective bargaining environment while also
maintaining the ability to establish respectful and harmonious relationships with union and non-union leadership.
The ability to “listen” to all engaged parties who may have divergent opinions especially members of committees
and boards who help guide and advise the community decision makers to deliver the highest standard of customer
service.
Commitment to continuous improvement and excellence in public services with a strong emphasis in the utilization
of evolving Information Technology (IT) innovations to improve communications and build added efficiencies in the
service delivery systems of the community.
A proven record of nurturing and embracing an established positive culture while promoting civility and professional
decorum in all public discourse.
Demonstrated ability to provide unbiased guidance to all elected officials and those appointed to a broad range of
committees and commissions, as well as to an engaged citizenry.
The ability to manage Town affairs in an open, diplomatic and transparent manner.
The skill that allows the manager to multi-task a myriad of issues while remaining focused on the priorities of the
Town Council.
The skills to working collaboratively, cooperatively and building consensus including a strong emphasis on
maintaining a positive, productive relationship between the school and municipal administrations.
Demonstrated career-long foundation of impeccable professional and personal ethical standards, integrity, respect,
honesty and accountability.
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ADDITIONAL INFORMATION
This document is intended for use as a resource in the search for the next Town Manager. Candidates are
encouraged to do their own research and consider their fit for this position. For additional information about
the Town of South Kingstown see www.southkingstownri.com.
Candidates can also contact Alan Gould at agould@mrigov.com or by phone at 603-279-0352 ext. 320. To apply,
submit a cover letter and resume in PDF format to recruitment@mrigov.com
DEADLINE: Applications accepted through Monday, January 3rd, 2022
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